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Last Name First Name Middle Initial Today's Date
Street / P.O. Box Apt. # City State ZIP Code
Home Phone Cell Phone SSN Expected Hourly Rate
OFFICE ONLY N 1 3 5 7 9 Y IMMEDIATE
Do you have reliable transportation to and How many hours per week do Are you presently employed
from work during hours of operation? you want to work? anywhere else?

@Yes @ No Minimum Maximum @ Yes @ No

Position Applying For (Circle One)

Server Host/Hostess Kitchen Prep Busser Management

Bartender Cook/Line Cook Dishwasher Door Host/Security Barback

1. If hired, can you submit legal documents to prove your right to work in the United States?.......................... Y N
2. Are you over 21 years of age? Birthdate: (optional).......c.cooevviiiiiiiin, Y N
3. We do not permit smoking inside/outside the restaurant while on duty. Are you able to comply?................ Y N
4. Our Company does not tolerate drug use by employees before or during work. Are you able to comply?... Y N
5. Being on your feet for 6-9 hours at a time is a requirement in service positions. Are you able to comply?....... Y N

6. How many jobs have you held in the past year? |:| In the past two years? |:|

7. What were the circumstances for leaving each job?

8. What is the minimum amount you need to earn? / week [ year

9. We may train on days you have other obligations. Are you willing to reschedule your plans to train with us?... Y N

10. Do you have any schedule obligations (e.g., annual trips, vacations, weddings, reserve duty, or holidays

coming up that we need to KNOW about?........ ..o e Y N
11. Have you ever pleaded no contest to a criminal charge?.............ooiiiiiiii e e Y N
12. Have you ever pleaded guilty to @ criminal Charge?............ooiiiiii e Y N
13. Have you ever been indicted by @ grand JUry?. ... Y N
14. Have you ever been placed on probation with respect to a criminal charge?................coooiiiiiiiiinnnn. Y N
15. Have you ever been convicted of, or plead guilty, to a felony or any act or crime of a sexual, violent,

theft-related, or drug-related NAtUrE 2. .. ... ..o e Y N

If yes to any of the above (5) questions, give charge, location, date, and describe the circumstances.

16. Are you eligible for employment in the United States, and can you provide verification? Y N



EMPLOYMENT APPLICATION (PAGE 2)

16. Would you be willing to work flexible hours? (including WeEKENdS)..........covuiuiuiiiiii e Y
17. Are you willing to work holidays? (all major holidays including Christmas & Thanksgiving)...........ccccooviiiiiiiiiiiiinienns Y
18. Please indicate any days that you are regularly unavailable.

MON TUE WED THUR FRI SAT SUN

NOT AVAILABLE

19. When are you available to start?

20. Why are you applying at here?

Please complete the information requested below regarding your work history. Please do not write "See Resume”

EMPLOYMENT HISTORY

Current / Most Recent Employer Previous Employer Previous Employer

Name of Employer

City, State

May we contact this
employer? If No,
please explain.

Supervisor's Name

Phone Number

Employment Length

Position(s) Held

Description of Duties
and Responsibilities

Hourly Pay Rate

Average Number of
Hours Worked/Week

Reason for Leaving

Optional: Emergency Contact Information
Please list the person we should contact
in case of emergency. Name Phone

If employed, | hereby agree to abide by all policies and rules of the restaurant, including
those addressing job-related appearance and grooming standards. | understand that these policies and rules may be
amended or revised by Management at any time and that nothing in this application creates, or will create, an
express or implied contract of employment between myself and Management. | understand that false, misleading
omitted information in my application, resume, or interview(s) may result in immediate discharge or termination.
Lastly, | understand that the employment herein is considered to be "at-will" employment.

Signature: Name (Printed): Date:

CONFIDENTIAL PROPERTY OF PHILIA 5 GROUP, LLC



